
From: Matthew Hunt Matthew.Hunt@dpsnc.net
Subject: MM Weekly News - SOW: Common Assessments

Date: February 7, 2020 at 12:54 PM
To: Merrick-Moore Elementary School Merrick-MooreElementarySchool@dpsnc.net, Erica Smith erica@cisdurham.org,

Darius Williams darius.williams@playworks.org

Tuesday,)February)11th–)AIG)Night

Wednesday,)February)12th)–)REGULAR)School)Day
Friday,)February)7th

Our)2018G19)Team)Goals

1.       AKendance)–)our)student)and)staff)aKendance)rates)will)exceed)95%)&)97%,)respecSvely.))We#will#be#here#for
our#students#every#minute#of#every#day.

2.       Staff)SaSsfacSon)Rates)–)90%)of)our)staff)and)school)community)will)believe)that)MM)is)a)“good)place)to)work
and)learn.”))We#will#teach#and#lead#like#champions#–#together.

3.       Make)the)Call)–)EVERY)staff)member)will)make)a)posiSve)phone)call)EVERY)week.
4.       Student)Growth)–)EVERY)teacher)will)meet)or)exceed)expected)growth.))Be#uncommon.
5.       ELA)Proficiency)–)Increase)grade)level)proficiency)by)10%.

)
Wednesday’s)TSQR)Visit

Thanks'again'for'your'incredible'work'last'week.''The'DPI'team'will'prepare'a'comprehensive'report'about'our'school
community’s'progress'in'the'coming'months.''Ms.'Boyd'will'be'able'to'share'the'en@re'report'at'that'@me.''In'the
mean@me,'here'were'the'major'takeaways.

Strengths

C          Warm,'invi@ng'atmosphere'from'the'moment'you'walk'in'the'building
C          Happy,'thriving'students
C          An'atmosphere'of'“teamCfirst”
C          Smart,'hardCworking'teachers'who'care'about'ALL'kids
C          Evidence'of'differen@ated,'dataCdriven'PD
C          Teacher'leadership'and'efficacy'at'an'unprecedented'level
C          TeacherCinformed'input'regarding'the'sustainability'plan

'

Areas#for#Improvement

C          Our'teachers'par@cipate'in'so'many'ini@a@ves'–'keep'workClife'balance'in'mind
C          Clearly'define'SIG'roles,'as'team'members'wear'many'hats
C          Con@nue'to'perfect'the'MTSS'process'and'ensure'interven@ons'are'implemented'and'measured

'
Transfer)Process

DPS'shared'the'following'informa@on'with'principals'this'week.''For'those'new'to'the'process,'DPS'employees'have'the
op@on'to'place'their'names'on'an'annual'transfer'list.''While'we'hope'MerrickCMoore'is'always'the'first'DPS'choice,
teachers'and'staff'may'follow'the'procedures'below.''As'stated'below,'staff'members'must'complete'the'online

TRANSFER FORM'in'order'to'be'considered'for'2020C21'vacancies'at'other'DPS'schools.

___________________________________________________________________________________________

'

Durham Public Schools Transfer Process 2020-2021
 

·       February 6, 2020 - District-wide transfer window opens.

·       March 6, 2020 - District-wide transfer window closes.

·       March 6, 2020 - District-wide transfer list will be sent to all Principals.

·       March 7 & April 4, 2020 - District-wide Teacher Career & Transfer Fairs 
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·       March 7 & April 4, 2020 - District-wide Teacher Career & Transfer Fairs 

·       June 30, 2020 - The transfer process will be completed.
 
The DPS Transfer Process is open to eligible DPS employees who wish to request a transfer from one school
site to a different school site for the 2020-2021 school year.  Teachers and classified staff request transfers for
many reasons, and anyone interested may complete the online transfer request form by March 6, 2020.
 
*PLEASE NOTE – A vacancy does not have to exist in order to request a transfer.  We will not accept
requests after the March 6 deadline.  Vacancies are often unpredictable and arise throughout the year. 
If employees are interested and eligible to transfer, they must complete a transfer request prior to
March 6, 2020.  Multiple schools may be requested. 
 

2020-2021 TRANSFER FORM
 
Transfer Eligibility
 

·       Eligible Employees: Beginning Teachers 1-2-3, initial/continuing license, and classified staff are eligible
for transfers.  

·       Non-eligible Employees: Lateral Entry Teachers; Teachers on emergency permits; Teachers who
received a “Developing” rating on their most recent summative evaluation; employees on monitored or
directed plans, or with performance issues.   

·       Interim Employees: Temporary or employed for 6 months or less, or taking the place of an employee
who is on a leave of absence, are not eligible for a transfer.

 
Additional Guidelines
 

·       A list of employees who have requested and are eligible for transfers will be provided to principals by
March 6, 2020. Employees will not be considered for a transfer if their names are not on the
transfer list. 

·       A transfer request can be submitted for interested schools even if there are no current
vacancies. 

·       Employees interested in transferring are encouraged to attend the DPS Teacher  Career and Transfer
Fairs to be interviewed by the principals of the schools in which they are interested.  Attendance at the
transfer fair is not mandatory.  However, if you are not able to attend the fair, you will need to contact
principals/school administration directly for the schools in which you’re interested to schedule a time for
an interview.

·       There is no limit to the number of schools someone can talk with at the transfer fair.

·       Eligible employees interested in a transfer must check the job postings on Applitrack regularly and
contact the appropriate school’s administration to schedule a time for an interview.  Human Resource
Services does not match employees interested in a transfer with vacant positions.

·       Transfer requests received will be considered by principals looking to fill vacancies at their schools;
however, there is no guarantee that a request will be approved.  Employees do not lose their position at
their current school by placing his/her name on the transfer list; if you’re not selected/approved for a
transfer to a different school site, then you will remain at your current school for the 2020-2021 school
year. 

·       Transfer process should be completed by June 30, 2020.  Any transfer recommendation received
after the window closes, will be considered on a case-by-case basis.

 
'

DPS Teacher Recruitment Fair 2020 for Year Round and Early Start Schools

https://docs.google.com/forms/d/e/1FAIpQLSdlShvqZncW_3dTE1_hRBeHn2Xc51-eQcUklMP2simVGoHBXw/viewform


DPS Teacher Recruitment Fair 2020 for Year Round and Early Start Schools
Saturday, March 7, 2020
9:00 am – 12:00 noon
 
DPS Teacher Recruitment Fair 2020 for Traditional Calendar Schools
Saturday, April 4, 2020
9:00 am – 12:00 noon

 
 
RetenSon)Process

With'the'3rd'quarter'underway,'any'conversa@ons'about'student'reten@on'should'be'occurring'already.''In'past'years,
some'conversa@ons'started'in'the'Spring,'which'is'too'late.''Below,'you’ll'no@ce'that'a'reten@on'decision'requires'certain
ac@ons'in'every'marking'quarter.''Please'read'the'policy'and'ac@on'steps'below,'as'well'as'the'aZached'checklist.''If'you
have'any'ques@ons,'please'reach'out'to'Ms.'Conner'or'a'MTSS'team'member'ASAP.''Please)do)NOT)inform)a)parent
that)you’re)considering)retenSon,)or)send)any)retenSon)documentaSon)home,)without)noSfying)Ms.)Conner,
Ms.)Mullaney,)and)me)first.

K-8 Retention Checklist (Principals)

Refer to Board Policy 3227

The following section will provide detailed information on the steps that must be completed to be in compliance with
state and local policies; but also to increase and to ensure high levels of parental communication. 

Action Timeline Purpose

Intervention Plan
(Group or Individual)

During'1st'quarter'or'a[er'the'1st'
nine'weeks'in'school/classroom'(for

transient'students)

To'start'the'process'of'systema@cally
addressing'the'student’s'academic'and'social
needs,'thus'providing'as'much'@me'as
possible'to'support'the'student.''This'is
required'by'Board'Policy'3240.

Initial Notice of
Possible Retention 

(Conference or
Letter)

At'the'end'of'Quarter'1'or'during
Quarter'2

To'inform'the'parent'that'there'are'academic
concerns'and'that'reten@on'is'being
considered.''This'is'part'of'Board'Policy'3227
Academic'Standards'for'Promo@on'(Grades'KC
8).

Parent Conference

& Intervention Plan
Review

Prior'to'the'end'of'the'1st'Semester To'inform'the'parent'that'there'con@nues'to
be'academic'concerns'and'provide'the'parent
with'the'details'of'what'interven@ons'are
currently'being'u@lized'to'address'the
student’s'needs.''This'is'part'of'Board'Policy
3227.

Second Notice of
Potential Retention 

(Letter)

During'3rd'Quarter'by'the'end'of
the'3rd'Quarter

'

To'inform'the'parent'that'there'con@nues'to
be'academic'concerns'and'that'reten@on'is
being'considered.''This'is'a'required'part'of
Board'Policy'3227.

Teacher Preparation
for Retention

Decision

 

School Process for
Retention

Consideration

Following'Week'5'of'the'4th
Quarter

Classroom'teacher'is'to'prepare'data'and
informa@on'for'the'reten@on'decision.

·       Report cards

·       Local assessment results

·       Standardized tests

·       MTSS Tier III meeting documentation
and plan

·       Student work sample (portfolio)



'

It'is'recommended'that'a'team'determine'the
long'term'value'and'impact'of'retaining'the
student.''A'variety'of'data'should'be'used'to
determine'if'reten@on'is'a'quality'interven@on
for'the'student.''Members'of'the'commiZee
should'be:

·       Classroom teacher

·       MTSS Facilitator

·       Any interventionist working with
student

·       EC teacher (if has IEP)

·       ESL teacher (if has LEP)

·       Principal or Designee

·       Any other staff member who has worked
with the student   

Formal Notice of
Retention

 (Principal Letter)

By'the'last'day'of'the'school'year It'is'recommended'that'the'reten@on'decision
be'shared'with'the'parent'prior'to'wriZen
no@fica@on'being'sent.''In'wri@ng,'the'school
informs'the'parent/guardian'that'the'student
will'be'retained.

Parent Response Parent'Accepts/No'Appeal

OR

Parent'Rejects/'Appeal'Process

(formal'request'must'be'submiZed
in'wri@ng'within)3)days'of'the'end

of'the'school'year)

'

If'the'parent/guardian'of'a'retained
student'would'like'to'appeal'the
decision'to'retain'the'student,'then
the'appeal'steps'should'be
followed.''This'is'required'by'board
policy'3227.3#Student#Assessment
Review.''

'

'

Appeal)Steps

1.'A'parent'may'ini@ate'a'reten@on'review
hearing'by'reques@ng,'in'wri@ng,'to'the
principal'within)three)(3))days'of'the'last'day
of'school'for'students,'a'Student'Assessment
Review.

2.'The'review'commiZee'will'be'appointed'by
the'school,'and'will'be'comprised'of'the
student’s'teachers'and'principal.'Special
educa@on'personnel'must'be'included'if'the
student'is'iden@fied'as'a'Student'with
Disabili@es.'English'as'a'second'language'staff
must'be'included'if'the'student'is'iden@fied'as
LEP.

3.'The'student'and'the'student’s
parent/guardian'shall'be'invited'to'the'review
and'allowed'to'speak'on'the'student’s'behalf.
The'parent/guardian'may'submit'addi@onal
informa@on'for'review.

4.'The'review'commiZee'will'be'convened'to
determine'whether'the'student'met
promo@on'requirements.

5.'The'commiZee'will'review'documenta@on
presented'by'teachers'on'behalf'of'the
student,'including'but'not'limited'to:'NC'EndC
ofCGrade'tests,'district'assessments,'student
porjolio'of'work,'and'report'card'grades.
Addi@onally,'the'team'may'consider
informa@on'from'parents;'an'IEP'or
Interven@on'Plan,'if'applicable;'and'any'other
informa@on'tending'to'verify'that'the'student
is'proficient.

6.'The'recommenda@on'of'the'review
commiZee'is'subject'to'the'principal’s



commiZee'is'subject'to'the'principal’s
authority'to'grade'and'classify'students'(G.S.
115C288(a)).'A'decision'to'retain'or'promote'a
student'may'be'appealed'to'the'Board'as
provided'in'the'Student/Parent'Grievance
Policy'4800,'which'allows'a'student,'parent,'or
guardian'to'ini@ate'the'grievance'procedure
when'there'is'evidence'that'a'final
administra@ve'decision'has'violated'a'board
policy'or'regula@on'and'procedure,'or'state'or
federal'law'or'regula@on.

 

Formal Documents

·       Initial Notice of Possible Retention:  End of 1st Quarter or during 2nd Quarter

·       Second Notice of Possible Retention: By the end of the 3rd Quarter

·       Final Retention Letter : By the last day of the school year

 

Employee)Inclement)Weather)Procedures

When'inclement'weather'occurs,'school'districts'face'tough'decisions'regarding'school'closures,'delayed'openings,'or
early'dismissals.'Our'guiding'principle'is'to'ensure'the'safety'of'our'students'and'staff,'and'we'strive'to'make'the'best
possible'decisions'using'all'available'informa@on.'Announcements'of'school'closings'are'made'on'our'website,'local'radio
and'TV'sta@ons,'and'through'district'email'and'SchoolMessenger,'no'later'than'6:00'am.'The'following'sec@on'describes
the'general'procedures'for'employees'to'follow'on'days'when'inclement'weather'causes'a'change'in'school'schedules.
Employees'always'have'the'right'not'to'report'to'work'if'they'feel'condi@ons'are'unsafe'for'travel.'The
principal/supervisor'must'be'contacted'and'informed'of'the'employee’s'inten@ons.

Poten@al'schedule'changes'due'to'inclement'weather:

●'Delayed'School'Opening'C'The'delay'is'to'assist'school'buses,'student'drivers,'and'our'custodial'and'maintenance'staff
as'they'work'to'prepare'our'campuses.'All'employees'should'report'to'work'as'close'to'their'normal'schedule'as'possible,
and'at'least'15'minutes'prior'to'students’'scheduled'arrival'@me.

●'Early'Dismissals'C'An'early'closing'is'to'accommodate'school'buses'and'assist'our'high'school'student'drivers.'All
employees'should'follow'their'regular'hours'unless'specific'direc@ons'are'otherwise'provided'by'the'Superintendent.

●'No'School'for'Students.'All'employees'should'follow'the'direc@ons'listed'below,'unless'the'weather'is'of'such'a'nature
that'it'is'declared'unsafe'for'anyone'to'travel.'In'this'event,'a'separate'announcement'concerning'employees'will'be
made'using'the'methods'listed'above.

Op@ons'for'staff'during'school'closures,'delayed'openings,'or'early'dismissals:

Ten'Month'Employees:

If'school'is'canceled'for'the'day,'10Cmonth'employees,'including'teachers'and'other'10Cmonth'instruc@onal'staff,'should
report'to'work'at'the'normal'star@ng'@me'OR'select'one'of'the'following'op@ons'(the'principal/supervisor'must'be
contacted'and'informed'of'the'employee’s'inten@ons):

●'Take'accumulated'annual'(vaca@on)'leave

●'Take'accumulated'bonus'leave

●'Take'accumulated'personal'leave,'if'available'(teachers'only)

●'Take'leave'without'pay

●'Use'compensatory'@me'already'accumulated'(nonCexempt'employees)

●'Make'arrangements'to'make'up'the'@me'missed

'

Eleven'and'Twelve'Month'Employees:

If'school'is'canceled'for'the'day,'11'and'12'month'employees,'including'Central'Services'staff,'should'report'to'work'at
the'normal'star@ng'@me'OR'select'one'of'the'following'op@ons'(the'principal/supervisor'must'be'contacted'and'informed



the'normal'star@ng'@me'OR'select'one'of'the'following'op@ons'(the'principal/supervisor'must'be'contacted'and'informed
of'the'employee’s'inten@ons):

●'Take'accumulated'annual'(vaca@on)'leave

●'Take'accumulated'bonus'leave

●'Take'leave'without'pay

●'Use'compensatory'@me'already'accumulated'(nonCexempt'employees)

●'Make'arrangements'to'make'up'the'@me'missed

Addi@onal'Informa@on:

●'Please'note'that'some'employees'are'considered'“essen@al'staff”'and'are'expected'to'report'to'work'to'assist'with
weather'emergencies.

●'If'an'employee'elects'to'make'up'@me,'it'must'be'at'a'mutually'agreed'upon'@me'between'the'employee'and'the
immediate'supervisor.'For'school'year'employees,'it'must'be'within'the'regular'school'year'employment'calendar.'If'an
employee'is'absent'on'an'inclement'weather'day'without'receiving'his/her'principal'or'immediate'supervisor's'approval
to'use'one'of'the'above'op@ons,'the'employee'will'be'considered'absent'without'pay.

●'There'may'be'@mes'when'the'Superintendent'determines'that'condi@ons'are'too'severe'and'are'unsafe'for'both
students'and'staff.'When'this'occurs,'there'may'be'addi@onal'op@ons'announced'for'addressing'the'missed'days,'giving
the'greatest'weight'to'how'to'best'maintain'the'opportunity'and'environment'for'student'learning.

●'Some'employees'have'inquired'about'lost'@me'due'to'the'Governor'declaring'a'“State'of'Emergency”.'Please'see
verbiage'below'from'the'state’s'HR'policy'regarding'adverse'weather:

“Declara@on'of'a'State'of'Emergency:'Under'certain'adverse'weather'condi@ons,'the

Governor'may'issue'a'declara@on'of'a'“State'of'Emergency.”'The'declara@on'of'a'“State'of'Emergency”'by'the'Governor
does'not'impact'an'agency'head'or'designee’s'authority'and'responsibility'for'making'decisions'related'to'agency
opera@ons'during'adverse'weather'condi@ons.'During'a'“State'of'Emergency,”'nonCmandatory'employees'are'strongly
encouraged'to'stay'off'the'road'unless'it'is'an'emergency'travel'situa@on'and'will'be'expected'to'follow'the'provisions'of
the'adverse'weather'policy'for'accoun@ng'for'lost'@me'from'work.”

MM’s)Black)History)Month)CelebraSon)Calendar)of)Events

)

Strategy)of)the)Week)–)Common)Assessments

The'MM'common'assessment'window'is'quickly'approaching'(February'24'–'27).''In'most'grade'levels,'the'vast'majority
of'content'is'taught'by'spring'break.''As'we'approach'March,'common'assessments'should'resemble'the'year’s
summa@ve'assessments'more'and'more.''For'EOG'courses,'I'recommend'that'assessments'feature'approximately'15C20
ques@ons,'with'approximately'50%'featuring'previously'taught'power'standards.''Based'on'CASE'results,'teams'should
iden@fy'and'review'heavily'tested'concepts'that'were'areas'of'concern'on'Case'#2.''This'approach'may'be'used'for'any



iden@fy'and'review'heavily'tested'concepts'that'were'areas'of'concern'on'Case'#2.''This'approach'may'be'used'for'any
grade'level'and'content'area.''Please)email)your)February)common)assessments)to)me)as)soon)as)they’re)completed.'

11 Qualities of Effective Common Formative Assessments
(Adapted from Common Formative Assessment: A Toolkit for PLCs at Work)

     Common Formative Assessments should be created before unit instruction begins.

     Obtaining information quickly and easily is essential.  Assessment data is only valuable if 1) you are
willing and able to collect it and 2) you can act on it in a timely manner. 

     Write your assessments and scoring rubrics together.

     Assess the learning targets that you identified as essential.

     Ask multiple questions for each learning target.  This allows students to demonstrate mastery, even
if they miss a question.  Also, poorly written questions won’t impact your data sets.

     Test mastery of no more than 4 or 5 learning targets per assessment.  A manageable number of
learning targets allows us to better inform future instruction and differentiation needs.  This number
should be increased at this time of year.

     Clearly tie every single question to an essential learning target.  This makes tracking mastery by
student and standard possible.  Your data sets have more meaning when you can spot patterns in
mastery at the target – instead of just the question.

     When writing multiple choice questions, use wrong answer choices to highlight common
misconceptions.  The patterns found in the wrong answers of well-written assessments can tell you just
as much as the patterns found in the correct answers. 

     When writing constructed response questions, provide students with enough context to be able
to answer the question.

  Higher level questions should ask students to apply knowledge and/or skills in new situations. 
A higher level question that asks kids to apply knowledge in the same way as they have practiced before
can become a lower level question.

  Other tips

a.     Provide opportunities for success for all students.

b.     Occasionally include questions connected to unrelated standards that were covered early
in the year.  Be strategic.

2019G20)Calendar

Tuesday,'February'11th'–'AIG'Night'(5:30'p.m.)

Wednesday,'February'19th'–'Progress'Reports'Distributed'&'Eureka'Coaching'Day'&'MM'PD'Day

Thursday,'February'20th'–'Family'Night'(4:00'p.m.'–'6:00'p.m.)

Friday,'February'21st''–'Evening'of'Entertainment

Monday,'February'24th'–'Friday,'February'28th'–'Parent/Teacher'Conferences

Monday,'February'24th'–'Thursday,'February'27th'–'MM#Common#Assessment#Window

Wednesday,'February'26th'–'Leadership/SIT'Mee@ng

Saturday,'February'29th'–'Duke'University'Beau@fica@on'Day'at'MM'(1'–'4'p.m.)

March'–'CogAT'tes@ng'(dates'TBD)

Monday,'March'2nd'–'Friday,'March'6th'–'Read'Across'America'Week



Monday,'March'2nd'–'Friday,'March'6th'–'Read'Across'America'Week

Monday,#March#2nd#–#PTA#MeeHng#(5:30#p.m.)

Wednesday,'March'4th'–'Faculty'Mee@ng'&'Tornado'Drill'&'Eureka'Coaching'Day

Saturday,'March'7th'–'Mul@cultural'Fes@val'(9:00'a.m.'C12:00'p.m.)

Wednesday,'March'11th'–'Early'Release'Day'&'MM'PD'Day

Tuesday,'March'17th'–'Out'Teach'PD'for'Out'Teach'Team

Wednesday,'March'18th'–'Eureka'Coaching'Day

Friday,'March'20th'–'Faculty'Basketball'Tournament'with'Bethesda,'Oak'Grove,'and'Glenn'(@'Southern)'(6'p.m.)

Monday,'March'23rd'–'Thursday,'March'26th'–'TentaHve#Q3#Case#Window

Tuesday,'March'24th'–'NC'Symphony'Trip

Wednesday,'March'25th'–'SIT'Mee@ng

Thursday,'March'26th'–'End'of'Q3

Friday,'March'27th'–'Teacher'Workday

Wednesday,'April'1st'–'Faculty'Mee@ng

Thursday,'April'2nd'–'Math'&'Science'Night'(5:00'p.m.'–'7:00'p.m.)

Friday,'April'3rd'–'Grades'Due'by'3'p.m.'&'Q3'Awards'Assemblies

Saturday,'April'4th'–'Op@onal'Saturday'PD

Monday,#April#6th#–#PTA#MeeHng#(5:30#p.m.)

Tuesday,'April'7th'–'Report'Cards'Distributed

Wednesday,'April'8th'–'Eureka'Coaching'Day

Friday,'April'10th'–'Teacher'Workday

Monday,'April'13th'–'Thursday,'April'16th'–'NO'SCHOOL'(Spring'Break)

Friday,'April'17th'–'Teacher'Workday'&'AllCCounty'Chorus

Tuesday,'April'21st'–'Friday,'April'24th'–'EOY'Case'Window

Wednesday,'April'22nd'–'Eureka'Coaching'Day'&'MM'PD'Day

Thursday,'April'23rd'–'Coffee'with'Families'(English'Session)

Friday,'April'24th'–'Café'con'las'Familias'(Spanish'Session)'&'Progress'Reports'Distributed

Wednesday,'April'29th'–'SIT'Mee@ng

Friday,'May'1st'–'Field'Trip'Deadline

Monday,#May#4th#–#PTA#MeeHng#(5:30#p.m.)

Wednesday,'May'6th'–'Early'Release'Day

Thursday,'May'7th'–'Field'Days'(KC2)'&'ESL'Parent'Night'(5:00'p.m.)

Friday,'May'8th'–'Field'Days'(3C5)

Monday,'May'11th'–'Friday,'May'22nd'–'EOY'Ista@on'Window

Tuesday,'May'12th'–'Out'Teach'PD'for'Out'Teach'Team



Tuesday,'May'12th'–'Out'Teach'PD'for'Out'Teach'Team

Wednesday,'May'13th'–'Faculty'Mee@ng'&'Eureka'Coaching'Day

Tuesday,'May'19th'–'Spring'Concert'(5:30'p.m.C7:00'p.m.)

Monday,'May'25th'–'NO'SCHOOL'(Memorial'Day)

Wednesday,'May'27th'–'SIT'Mee@ng

Wednesday,'June'3rd'–'Faculty'Mee@ng'&'Yearbook'Signing'Party

Thursday,'June'4th'–'Safety'Patrol'Celebra@on'(1:30'p.m.)

Monday,'June'8th'–'Grades'Due'by'3'p.m.

Tuesday,'June'9th'–'End'of'Year'Celebra@on

Wednesday,'June'10th'–'5th'Grade'Promo@on'Ceremony

Thursday,'June'11th'–'Last'Day'of'School,'Reports'Cards'Distributed,'Kindergarten'Celebra@on'&'Early'Release

Friday,'June'12th'–'Teacher'Workday

Monday,'June'15th'–'Teacher'Workday
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